





Before 1 984, nonprofit religious, 
charitable, educational, and similar 
organizations were exempt from Social 
Security coverage unless they elected it. 

If an organization elected coverage, it 
could request termination of coverage 
after 8 years. Most organizations chose 
coverage; some did not. Of those that 
did, some later terminated. Under this 
system, when employees of nonprofit 
organizations moved between non- 
covered and covered work, gaps occurred 
in their Social Security protection. 

The law was changed to prevent those 
gaps from occurring. 

Nonprofit organizations have been 
prohibited from terminating Social 
Security coverage since March 3 1 , 

1 983. And, as of January 1 , 1 984, most 
nonprofit organization employees who 
are paid $ 1 00 or more in a year are 
covered by Social Security. This in- 
cludes employees of nonprofit organiza- 
tions that never participated in Social 
Security, employees of nonprofit 
organizations that had terminated Social 
Security coverage, and employees who 
had declined Social Security coverage 
at the time their employer elected it. 

Under a recent change in the law, a 
church or qualified church-controlled 
organization can elect exemption from 
Social Security taxes if it is opposed to 
paying them for religious reasons. But, 
the employees of a church or organiza- 
tion that chooses exemption are still 
covered by Social Security if they earn 
$ 1 00 or more a year from the church or 
organization. They are treated as self- 
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I t rather than 

i-'iiil iloyi -i 1(11' t-)( loial h<--c,'nrity purposes. 

'I'l'it ‘i-u- in I lie law do not 

dlt'/'ot iiif 'iiilit -rs ei| ll'ie elerqy who are 
0( ii u;ic It ’i'l -d :'.i ‘I i ( •iiiialeyi it I tor Social 
Security pur|)o;’e:; 

The advantcKjes of Social Security 

Social S‘ •ciinly pn iviitec comprehensive 
insuranci ■ t'uvi 'I'atit ■ ric'iaiti.et disability, 
death, ivtir* 'ini 'tit, and the cost of health 
carc>, It pi'oli H 'Is you a;ici your family. Its 
b 'lU'tilr (irt ■ I! ilLition ; irool. And, it 
movos with you Itoni job to job. 

Social Socui'ity won't replace all 
earnincjs Iroiii work. It was never in- 
ft-a'idod to. |-'.nl it will provide a good, 
solid biisfol i neon If flu it you can build 
on with u pi 'tision (iliin, othei' insurance, 
or savinejs. 

A package of protection 

Social Security is a package of protec- 
tion disability, survivors, retirement, 
and health insurance. 

II you boc'onio sovoroly disabledbya 
phy-sical or nit 'iital condition and can't 
work lor a your or longer, you can get 
monthly disahiilily benefits. There's a 5 - 
month waitir'Kj [seriod, so your checks 
won't star! nnlil the 6 lh full month of dis- 
ability. Ri it, they'll continue as long as 
you retnain seven-ly disabled. Benefits 
also nidy t h - payable to your wife or hus- 
Iwnd and children while you're dis- 
ablexi. 

It you sheiik I ( lie, your surviving 
spouse and otiildi'en can collect monthly 
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survivors benefits. Your widow or 
widower would get checks until the 
youngest child reaches 1 6. 

Checks can go to your children until 
they're 1 8, or until they're 1 9 if they are 
full-time high school students. A child 
who's disabled before age 22 can get 
benefits as long as he or she remains dis- 
abled — even for life. 

If there are no eligible children, your 
widow or widower can get benefits at 
age 60, or as early as age 50 if she or he 
is severely disabled. 

When you retire, Social Security will 
provide you and your spouse with a 
steady monthly income. Full retirement 
benefits are payable at age 65. You can 
start getting retirement checks as early 
as age 62, but they'll be reduced to take 
account of the longer period of time 
you'll receive them. 

Starting in 2000, the age at which 
full retirement benefits are payable will 
gradually increase until it reaches 67. 

This will affect people born in 1 938 and 
later. Reduced benefits will still be paya- 
ble at age 62, but the reduction will be 
greater than it is now. 

Medicare hospital insurance and 
medical insurance can help pay your 
health care costs after you are 65 or 
while you are disabled. 

Hospital insurance helps pay for in- 
patient hospital care, inpatient care in a 
skilled nursing facility after a hospital 
stay, home health care, and hospice 
care. Medical insurance helps pay for 
doctors' services, outpatient hospital serv- 
ices, home health visits, and a variety of 
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other health services and supplies that 
are not covered by hospital insurance. 


How you earn protection 

You earn Social Security protection 
through your covered work. Social 
Security work credit is measured in 
"quarters of coverage." 

In 1 985, you earn one quarter of 
coverage for each $4 1 0 of your covered 
annual wages or self-employment income. 
No more than 4 quarters of coverage 
can be earned for any one year, regard- 
less of your total earnings. 

The amount of earnings needed for a 
quarter of coverage will automatically 
increase in the future to keep pace with 
average wages. 

How much work credit you need for 
monthly benefits 

The exact amount of work credit you'll 
need for you or your family to get 
benefits will depend on when you 
become disabled, die, or reach age 62. 

If you become disabled before age 
24, you need 6 quarters of coverage ( 1 ‘/s 
years of work) in the 3 years prior to 
your disability. 

If you're disabled between 24 and 
3 1 , you need credit for half the time be- 
tween your 2 1 st birthday and the time 
you become disabled. 

If you become disabled at 3 1 or 
older, you need 20 quarters of coverage 
out of the previous 40 quarters (5 years 
out of the past 10). You also need to be 
fully insured — that is, you need the same 
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number of quarters you'd need if you 
were age 62 in the year your disability 
begins. 

If you become disabled before age 
31, recover, and then bec:ome disalsled 
again at 3 1 or older, you may not need 
20 quarters of coverage to be eligible 
for benefits. But, you'll need credit for 
half the time between age 2 1 and the 
time you become disabled, excluding 
the period you were previously disabled. 

If you're disabled by blirrdness, you 
do not have to meet the requirement of 
recent work. But, you need credit tor 'A 
year of work for each year since 1 950 
(or the year you reached 2 1 if later), up 
to the year you become blind. A 
minimum of 1 ’A years of credit is 
needed. 

For your family to get monthly sur- 
vivors benefits, you need one quarter of 
coverage for each year after 1 950, or 
after the year you reached 2 1 if later, up 
to the year of death. Under a special 
rule, your surviving dependent children 
and their mother or father can get sur- 
vivors benefits if you worked under 
Social Security for 1 'A years in the 3 
years prior to your death. 

The following table shows how much 
credit is needed for retirement benefits. 


Work credit for retirement benefits 

If you reach 62 in 

Quarters of coverage 
you need 

1982 

31 

1983 

32 

1984 

33 

1987 

36 

1991 or later 

40 
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Under a special rule, you may be 
able to get retirement or survivors 
benefits with less work credit if you were 
55 or older on January 1 , 1 984, when 
your organization was mandatorily 
covered by Social Security. The follow- 
ing table shows how many quarters you 
will need. The quarters must be earned 
after January 1, 1984. 


Work credit for nonprofit organization 
employees 55 or older 

Your age on 
January 1, 1984 

Quarters of coverage you 
need to earn 

55 or 56 

20 

57 

16 

58 

12 

59 

8 

60 or older 
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This special rule on work credits 
does not apply if you declined Social 
Security coverage when it was offered 
by your employer. 

How you get Medicare 

You'll have Medicare hospital insurance 
at age 65 if you've worked long enough 
in covered employment or are entitled 
to Social Security or railroad retirement 
benefits. 

If you aren't eligible for hospital in- 
surance at age 65, you can buy it. In 
1 985, the basic hospital insurance pre- 
mium is $ 1 74 a month. To buy hospital 
insurance, you also must enroll and pay 
the monthly premium for Medicare 
medical insurance. 
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Under a special rule, you may be 
able to get retirement or survivors 
benefits with less work credit if you were 
55 or older on January 1 , 1 984, when 
your organization was mandatorily 
covered by Social Security. The follow- 
ing table shows how many quarters you 
will need. The quarters must be earned 
after January 1, 1984. 
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This special rule on work credits 
does not apply if you declined Social 
Security coverage when it was offered 
by your employer. 

How you get Medicare 

You'll have Medicare hospital insurance 
at age 65 if you've worked long enough 
in covered employment or are entitled 
to Social Security or railroad retirement 
benefits. 

If you aren't eligible for hospital in- 
surance at age 65, you can buy it. In 
1 985, the basic hospital insurance pre- 
mium is $174 a month. To buy hospital 
insurance, you also must enroll and pay 
the monthly premium for Medicare 
medical insurance. 
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You'll have hospital insurance pro- 
tection before age 65 if you're entitled 
to disability benefits for 24 months. 

You are eligible for hospital in- 
surance at any age if you need kidney 
dialysis or a transplant tor permanent 
kidney failure and have -worked long 
I niough or are entitled to monthly 
Iwnetits. Your spouse or dependent 
child may be eligible for hospital in- 
surance if she or he has permanent 
kidney failure. But only the family mem- 
ber with permanent kidney failure is 
eligible. 

You don't need any work credits to 
get Medicare medical insurance. Almost 
anyone who is 65 or who is eligible for 
hospital insurance can enroll for medical 
insurance. If you want medical in- 
surance protection, you pay a monthly 
premium for it. In 1985, the basic pre- 
mium is $ 1 5.50 a month. 

The amount of your monthly be nefit 

Although your eligibility for benefits de- 
pends on how much work credit you 
have, the amount of your monthly 
benefit is based on your covered earn- 
ings. 

In figuring the benefit payable to 
you or your family, your actual earnings 
for past years are adjusted to take ac- 
count of changes in average wages since 
] 95 1 . These adjusted earnings are 
averaged together and a formula is ap- 
plied to the average to get the benefit 

This method insures that benefits will 
reflect changes in wage levels over your 
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working lifetime. This is important 
because average wages in our economy 
can change greatly over a 30- or 40- 
year period. 

Retired and disabled workers who 
become eligible after 1 985 for a pen- 
sion based in whole or in part on work 
not covered by Social Security will have 
their Social Security benefits figured 
under a different formula. The result will 
be a lower Social Security benefit to take 
account of their years of work outside of 
covered employment. This will apply to 
people who reach 62 or become dis- 
abled after 1985. It will not apply to 
nonprofit organization employees who 
were mandatorily covered in 1 984, ex- 
cept those whose past nonprofit 
organization employment had been 
covered but was not covered on Decem- 
ber 31,1 983. For more information, 
contact a Social Security office. 

If you are eligible for benefits on 
more than one work record — for exam- 
ple, on your own record and on your 
spouse's— you will get an amount equal 
to the larger of the two benefits. 

Cost-of-livin g increases 

Vfter you start getting Social Security 

ihecks, the amount of your benefit will 
mcrease automatically each January if 
the cost of living has risen 3 percent or 
more in the past year. Your benefit will 
increase by the same percentage as the 
cost of living. 

If the balance in the Social Security 
trust funds is below a certain percen- 
tage, however, the annual benefit in- 
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crease will bo based on the rise in 
avotviqe wacios il it is lower than the rise 
in the cost cd livincj. 

Benefits may be taxable 

Starting with 1984, up to one-half of 
your Social Security benefits may be 
subject to Federal income tax each year 
if your adjusted gross income for 
Federal tax purposes, your nontaxable 
interest income, and one-half of your 
benefits exceed a base amount. 

The base amount is $25,000 for an 
individual, $32,000 for a couple filing 
jointly, and zero for a couple filing sepa- 
rately if they lived together any time 
during the year. The amount of benefits 
subject to tax will be the smaller of: 
o One-half the benefits, or 
o One-half the amount of combined in- 
come (adjusted gross income plus 
one-half of total benefits) in excess of 
the base amount. 

Complete information can be found 
in Internal Revenue Service publica 
tions. 

Bigger checks by additional work 

If you return to work after you start get- 
ting retirement checks, your added 
earnings may result in higher benefits. 
Social Security will automatically 
refigure your benefit after the additional 
earnings are credited to your record. 

Also, there is a special credit that can 
mean a larger benefit. The credit adds 3 
percent to a worker's benefit for each 
year (A of 1 percent for each month) 
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after age 65 that he or she did not get 
benefits because of work. The credit is 1 
percent for each year ( 1 / 1 2 of 1 per- 
cent for each month) for workers who 
reached 65 before 1982. The worker's 
additional credit also increases pay- 
ments to widows and widowers. 

Starting for workers who reach 65 in 
1 990, the special credit will be in- 
creased gradually until it reaches 8 per- 
cent. 


When to contact Social ^^nty 

Before you or your family can get Social 
Security checks, you must apply for 
them. 

You should get in touch with a Social 
Security office if: 

o You're unable to work because of an 
illness or injury that is expected to last 
or has lasted a year or longer 
o Someone in your family dies 
o You, your wife or husband, or your de- 
pendent child suffers permanent 
kidney failure 

o You're 62 or older and plan to retire 
o You're within 3 months of age 65, 
even if you don't plan to retire. 

It's important to contact a Social 
Security office a few months before you 
reach 65 so you can apply for Medicare, 
which is available whether or not you 
retire. 


Applying for b enefit s 

If you plan to retire before you reach 65, 
you should apply for benefits no later 
than the last day of the month you want 
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benefits to begin. This is because 
benefits payable for months before age 
65 generally can start no earlier than the 
month you apply. If you're a widow or 
widower under age 65, however, you 
can apply the month after the worker s 
death and still get a benefit for the 
month of death. 

If you apply for benefits after 65, 
back payments may be made for up to 6 
months before the month you apply for 
retirement or survivors benefits. 

You can apply up to 3 months before 
the month you want benefits to start. This 
will help assure that you get your first 
payment on time. 

When you apply for benefits, you 
should have with you: 
o Your Social Security card or a record 
of your number or, if your claim is on 
someone else's record, that person's 
card or number 

o Proof of your age, such as a birth cer- 
tificate or a baptismal certificate made 
at or shortly after birth 
o Your marriage certificate if you're ap- 
plying for spouse's, widow's, or 
widower's benefits 
o Your children's birth certificates if 
you're applying for them 
o Your Form W-2 for the last 2 years 
o The names, addresses, and phone 
numbers of doctors, hospitals, or 
clinics that have treated you if you're 
applying for disability benefits 
o Proof that you were being supported 
by the worker if you're applying for 
benefits as a dependent parent. 
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Don't delay applying because you 
don't have all these proofs. The people 
in the Social Security office will tell you 
about other proofs that can be used 
when you apply. 

How Social Security is fin anc ed 

Social Security is financed through 
payroll taxes paid by employees, their 
employers, and self-employed people. 

You pay Social Security taxes on 
your annual wages or self-employment 
income up to the maximum that counts 
for Social Security in any one year. In 
1 985, the maximum amount of earnings 
that counts for Social Security is 
$39,600. The maximum will rise auto- 
matically in the future as earnings levels 
rise. 

In 1985, the Social Security tax rate 
for employees and employers is 7.05 
percent. For the self-employed, it is 
14.10 percent. But, self-employed peo- 
ple get a tax credit of 2.3 percent in 
1 985, so the effective rate is 11.8 per- 
cent. 

If you are an employee, your 
employer deducts the tax from your 
wages, pays an equal amount, and re- 
ports your earnings to the Social 
Security Administration each year. 

If you work for more than one 
employer in a year and pay the Social 
Security tax on earnings over the max- 
imum amount, you can claim a refund of 
the excess tax on your income tax return 
for that year. If you work for only one 
employer who deducts too much in 
taxes, you should ask the employer for a 
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refund of the excess tax. 

If you work for a church or qualified 
church-controlled organization that 
elects exemption from Social Security 
taxes, you are considered self-employed 
for Social Security purposes. If the 
church or organization pays you $ 1 00 
or more a year, you must report your 
earnings and pay the Social Security 
self-employment tax each year when 
you file your income tax return. 

Unless they have been exempted 
from Social Security coverage by the In- 
ternal Revenue Service, members of the 
clergy must report their earnings from 
the ministry as self-employment income. 

Questions about Social Security 
taxes or refunds should be directed to 
the Internal Revenue Service. 


For more information 

If you have any questions about Social 
Security or Medicare, contact your local 
Social Security office. The people there 
will be glad to help you. The address 
and phone number of the office are 
listed in your telephone book under 
"Social Security Administration" or 
"U.S. Government." 
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